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About the Group

Solargiga Energy Holdings Limited (the “Company”, together with
its subsidiaries, the “Group” or "we”) is a leading supplier of solar
energy services founded in 2000 and listed in the Hong Kong
Stock Exchange in 2008 (Stock code: 0757). The Group focuses on
manufacturing and sales of downstream photovoltaic modules in the
photovoltaic industry. Based in China (the “PRC” or “Mainland China"),
its business footprint covers the global major photovoltaic markets,
over 30 countries and regions around the globe. It is a big advantage
in producing such products that the major customers of photovoltaic
modules are large domestic state-owned enterprises, multinational
corporations, and other photovoltaic end-user customers. The Group is
also engaged in photovoltaic systems installation as well as developing,
designing, constructing, operating, and maintaining photovoltaic power
generation plants.

Mission and Vision

The Group sticks to the development philosophy of Honesty,
Innovation, Competition, and Prominence, the Group aims to
build an internationally renowned enterprise through technological
innovation, regulated management, strengthened quality, honest
operation, and high-quality service. It strives to manufacture world-
class products and make unrelenting efforts to become a leading solar
industry enterprise, safeguarding the earth’s green living environment.
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Business Philosophy

Professional Team

HREIRX

Honesty and Integrity
WEEE

Partnership

BAHRE

Co-create and Share
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Reward Society
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Highlight of Achievements and Awards

As the first batch of photovoltaic enterprises engaged in the production
of photovoltaic products, with more than 20 years of experience in
the photovoltaic industry in Mainland China, the Group has obtained
over 300 National patents and over 50 provincial and municipal

RIE-HERELGHRS

Pursue prominent technology and management
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Take honesty and integrity as the foundation of business;
do business in a decent way

PABIE R A« EIRAEE

Establish long-term partnership with customers and suppliers

HEPMHEREL B AR

Sustainable operation, create profits, reward shareholders
and share with employees
KB - BIENE - BRBRRREETHZE

Take advantage of solar energy, maintain the green Earth,
create a sustainable living environment for mankind
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achievement awards in science and technology, including but not

limited to the following:

. National Intelligent Photovoltaic Pilot Demonstration Enterprise; BIREEARAB REDE,;
. National Intellectual Property Advantage Enterprise; . BERMBEREEDLE,

Global Top 500 New Energy Companies (No.189);
Chinese Energy Group Top 500 Enterprise (N0.297);

Top 20 Chinese Solar Panel Companies on PV Power Plants 2023
(No.15);

PVBL Top 100 Solar PV Brands in the World 2023 (No.33);
PVBL Best Photovoltaic Brand Promotion Award 2023;

OFweek 2023 “2023 Most Promising Enterprise” Award;

. 2 ERE LR 1 350098 (5189117 ) ;
. fh 3 B8 R S B 50058 1 2 (5529711)

. —T - —FREREEF 2058 (F1558) ;

. PVBL 2 Bk K F5 66 ¢ 1A M k210054 ($£334) ;
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o Solarbe “2023 Most Influential PV Module Enterprise”;

o 2023 MolePV Golden Leopard Award “N-type TOPCon Golden
Module Award”; and

o 2023 MolePV Golden Leopard Award “Technology Innovation
Award”.

These awards recognized the Group’s commitment to advancing
excellence in photovoltaic technology and its success in developing
innovative and reliable solar products.
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About the Report

This is the eighth Environmental, Social and Governance (“ESG") Report
(the “Report”) of the Group and is prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the "ESG
Reporting Guide”) provided in Appendix C2 to Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (the
"HKEX").

This Report focuses on the sustainability-related policies, measures, and
performance of the Group’s core business, which is the provision of
upstream and downstream vertically integrated solar energy services,
aiming at strengthening communication and connection between and
with the Group's internal and external stakeholders.

Reporting Scope and Period

The Report covers the period from 1 January 2023 to 31 December
2023 (the “Reporting Period”).

Unless otherwise specified, the Report covers the core business
segments of the Group in Mainland China as follows:

the manufacture and trading of photovoltaic modules;

ii. the construction and operating of photovoltaic power plants;
and

iii.  the manufacture and trading of semiconductor, the trading of
monocrystalline silicon solar cells and others.

Due to the disposal of business segment of monocrystalline silicon
solar ingots/wafers in Mainland China completed on 30 December
2022, the data of relevant segment is excluded from the calculation of
environmental and social key performance indicators, to better reflect
the actual situation of the Group.
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Reporting Principles

PEE ¥ JR A

The Group complies with the reporting principles set out in the ESG ~ AN&E BB SFESGIR S5 S M ER R A - I 2
Reporting Guide and strives to enhance transparency and accountability —/13#BHEIR S BEHEMME M

through the Report:

Reporting Principles
BE ¥R = Al

Application
A

Materiality

BEMK

Quantitative

Balance
&
Consistency

— B

The Group identified the concerns and expectations of the stakeholders through various
communication channels. The Company’s management conducted an internal assessment
to identify the ESG issues that were material to the Group’s business operation and the
stakeholders, relevant ESG issues will be disclosed in the Report accordingly.
AEEBRBEZBEBRETHRENENBEINE - ARFEEBEEETTAMTME - A
MEHAEEEKEENSOHEEREEEATENISGEE  HERE  HeakERERER
EARRERHERE -

The Report discloses quantitative information on key performance indicators (the “KPIs”) where
appropriate. The KPIs are calculated with reference to “Appendix 2: Reporting Guidance on
Environmental KPIs” and “Appendix 3: Reporting Guidance on Social KPIs” of “How to Prepare
an ESG Report” published by the HKEX.
ARECBEBERATHETHEREVEENE/LEL - M2 AR MERN AR
HERERE HEREARS)PIMNGE - RREEREIEEERESI IR =t =@
BRUEEERES|I IFTERBEBIER -

The Report provides an objective and unbiased description of the ESG performance of the
Group during the Reporting Period.
ABERH  REMBERTREEERSHANBESGKER -

The Report used consistent statistical methodologies wherever possible. If there is any change,
the Group will include a corresponding explanation in the Report.

AR ERARERA " BEERTANFE - MEERAEL  NREBBERRSHIELIERE
B -

Access to the Report

EERAHE

The Report is available in English and Chinese versions on the ZABEEHEXMEA UE FHEFERS
HKEX website (www.hkexnews.hk) and the Group's official website  FT #8 uh (www.hkexnews.hk) & 7X & & & 77 48 uh
(www.solargiga.com). In case of any discrepancies or inconsistencies  (www.solargiga.com) ° 0 #f Z& 3R 7N 5 4F ] 1 3%
between the English and Chinese versions, the English version shall 3¢ —% - Bl LA AR AR 7R 2% o

prevail.
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Contact and Inquiry

The Group understands that our stakeholder’s valuable feedback
and opinions enable us to enhance our sustainability performance
constantly. You are welcome to provide feedback and opinions related
to the Report’s disclosures and the Group’s sustainability performance
through the following contact methods:

RIE-HERERHS

Bt 4 2 B3
AEERAKMHENEELOR R R ERMTEH
RAAFEZRRRE - BEUOGBBATHES X
HARERBRASENAKEZRRRRELR
FEMER:

Postal Address:

B 25 b 41k R EFEEE2SREEPOI1402E
Email: esg@solargiga.com
TH :

Room 1402, Harbour Centre, 25 Harbour

Road, Wanchai, Hong Kong

Sustainability Governance

The Group regards ESG as an essential part of facilitating the
implementation of development strategy, and it is committed to
creating value for all stakeholders. We believe that the involvement of
the Board of Directors of the Company (the “Board”) in ESG matters
can effectively ensure our corporate visions are aligned with the ESG
initiatives the Group has implemented, together with the expectations
of our stakeholders.

The Board is responsible for supervising and reviewing the Company's
sustainable development goals and strategy formulation. The
direction, strategy, and reporting of the Group’'s ESG practices are
governed by the Board of the Company. The Board authorizes the
senior management to assess and determine ESG-related risks and
is responsible for the day-to-day management of ESG matters and
ensuring that appropriate and effective ESG risk management and
internal control systems are in place. The Board is also accountable
for the Report’s contents’ truthfulness, accuracy, and completeness.
Furthermore, the Company has engaged Riskory Consultancy Limited,
an independent ESG consultant, to assist the Group in ESG reporting,
carbon neutrality planning, EcoVadis assessment and provide other
ESG-related advisory services.

During the Reporting Period, the Company began preparing to
participate in the EcoVadis sustainability rating assessment. This
assessment evaluates the Company across several non-financial areas
including environment, labor and human rights, ethics, and sustainable
procurement relevant to their size, location, and industry. The
assessment provides a score reflecting the Company’s sustainability
performance across the four themes, highlighting strengths and areas
for improvement, and enables benchmarking against industry peers.
The EcoVadis presents sustainability information clearly and actionably,
which helps companies better manage, communicate, and take action
to improve sustainability performance and make relevant sustainability
risk management.

UREZERESR
AEEBESCRARDERUBEE BT ZMAN
BD - BARBFEHGEAEEE - REER
£ 5§ 2 HESGE 7T AS MR B 0 1o 3 6
REARE T EAESGRIE AR EHBZR
#— B o

AR EFE((EEG)EEEBENERARAN
ARHEFREENGETHE ARAREEFER
AEBESGEEM M REMKRE -EFER
HERERETAMERESGHBEMNER - I
BESGEKHATER  WHEARBEMAE XL
ESGEBEBMADBIEH RGN - EFE MY
RBENAHNAEEN  EHRENTEHASE - 1)t
SN+ RARE BERE B M ESGEA R Riskory Consultancy
Limited 53 B) 75 5= B FTESG ¥R &5 ~ WP AR & -
EcoVadisiT fly + R IR HALESGABRE A AR 7 o

AR EE R AR R 5 A 2 5 2 B EcoVadis AT 5
BREBEILRTE ZAGEFHTEAARESEE
MBESNTG BREEERE B AMITER
BRIRE S TITMAR  BEMAUBERE - %
T RE T AR BAR R D EE R R
BRERENSE  RENESNFTERENE
1o o I B S B 1T 3 B 17 #E 1T E B E, o EcoVadis
BT ATIREMREHABESRESM  EHYoE
EgmER ERANKIROTE  URESUHER
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For information about the Group’'s other corporate governance
structure and other relevant information, please refer to the Corporate
Governance Report in the Company’s 2023 Annual Report.

Stakeholder Engagement

The expectations and opinions of key stakeholders form the basis
for the Group to develop strategies for ongoing business growth
and, more importantly, sustainable development for the community.
To identify the insights and expectations on business operations of
our stakeholders, the Group has been actively engaged with key
stakeholders through various channels to collect and understand their

opinions on our sustainability performance.

Employees
BT

Intranet

PIBEAS

Internal meetings
AEPEHE

On boarding and
on-the-job training

ABAERSE

Government departments
and regulatory bodies

BB MEERE

Performance evaluation
TG

Meetings

&

g

On-site visits

BEHER

Exhibitions
%E

Investors and shareholders

REEMBRR

e Company's website
ASEE

e Company's announcements
NGIVN

e Annual/extraordinary general
meetings
RBF HRIRE

e Annual and interim reports

FEMHHRE

Suppliers and business partners

HEEMEER

* Meetings
BEEE

e Documentation
SE

* On-site inspections
HiE
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Customers
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e Company's website
St

Meetings

BBEEE

On-site visits

BB

Community
HE

e Community activities
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World Sustainable Transport Day 2023

First celebrated on 26 November 2023, it is a day to raise awareness
about the importance of sustainable transport systems for a greener
future. The day highlights the critical role of transport in our daily
lives, emphasizing the need for cleaner and greener transportation
options to support economic growth, social welfare, and international
cooperation. Our support for this initiative includes encouraging our
employees to commute using public transportation or opt for walking
short distances. We also replaced in-person meetings with online
meetings to minimize the need for travel.

Going forward, we will continuously contribute to environmental
protection and strive for a greener environment as part of a shared
community.

Combat Climate Change
Aspect A4: Climate Change
Governance

The Board is responsible for overseeing and determining the Group's
sustainability and climate-related concerns. It sets objectives and
conducts regular evaluations of the Group's performance on climate-
related issues. The management follows the Board’s guidance, develops
strategies and leads the climate-related working group.

Risk Management

The climate-related working group consist of the environmental safety
department manager and a front-line production manager, who
regularly reports to management on climate-related risks. Management
reviews these risks and ensures the effective implementation of
relevant policies and measures. The process of risk identification,
assessment, and management is incorporated into our annual risk
management framework.

RIE-HERELGHRS
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Strategy

Climate change

and opportunities identified by the Group.

Risks and Opportunities
[ Bk B BB

is undoubtedly a challenge faced by various
industries. The Group has identified potential climate-related risks and
opportunities. We have set out a series of countermeasures to mitigate
the climate change impacts on the Group’s business based on the risks

0
REZLEREZTERAGOLE - AEEC
ol BEERABOBERRMEE - RARER
SEERNERMEE - BIE TR ELEE
UBERRBCHAREXBNEZE -

The Company’s Response

DR HY E R

Potential Acute Risks
BESMHRE

Suspension of energy and water supply

BOHEE RHKTE

Physical damage towards the production
facilities and equipment

HAaEREMNRENYIREE

Increased risks of employee injury

BMNE I B ER

Extreme weather may cause shortages in water and electricity supply. Utilization
of the recycling water from the preset sewage station can secure the water
supply temporarily. We have also prepared backup generators and fuel reserves
to provide emergency power supply in case of electricity disruptions.

Bim AR ARSEHAKRENBEERTHE - FBAR T KU FEKD
WHRIREENERREMRK  ZRMEBERTHEREERNABREEEZE NS
BB TIRHEEZER -

In order to mitigate the impact of natural disasters such as typhoons or floods,
facilities with wind-resistance materials were designed with reference to the
historical typhoon levels. Furthermore, flood protection facilities were installed.
REMNBERIAKREXLEMFTRNTZE  RARBAEBEFHRERR
eV SF AR o bEoh > BPIRE TSN -

To safeguard employees against extreme weather, the Group will arrange
flexible operation hours according to the warnings and guidelines issued by
the local government authorities and the weather conditions. The production
plant is also implemented with cooling and cold-resisting facilities.

RREEIZXBHARNTE  AEEHBRBEEMRTBPIBEMNES

=
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i o

Potential Opportunities
BIERE

Sustainable Finance Strategy

S

In response to the increasing demand from investors and financial institutions
for environmentally friendly and low-carbon financial solutions, the Group is
committed to integrating green finance principles and diversifying our financing
methods as part of our long-term objectives.
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Metrics and Targets

In response to and align with Mainland China’s “3060" dual carbon
goals, the Group is committed to reducing carbon emissions within its
production processes to support the country’s climate objectives.

During the Reporting Period, we have successfully implemented
various carbon reduction measures, including utilizing carbon offsets
to achieve reduction in our greenhouse gas emissions intensity. The
carbon offset project we have utilized is the Hebei ChengAn Biomass
Cogeneration Project (Project ID: 3797) from the United Nations Clean
Development Mechanism (“CDM”), which focuses on generating
electricity by utilizing local straw from cotton. The electricity generated
from this project is sold to the Hebei Provincial Power Grid, replacing
the capacity of coal-fired power plants. The project does not only
reduce greenhouse gas emissions but also promotes resource efficiency,
environmental conservation, and socioeconomic benefits for local
communities. The Certified Emission Reductions (“CERs”) acquired
from this project were instrumental in achieving carbon neutrality for
the 19th Asian Games and the 4th Asian Para Games, both held in
Hangzhou in 2022.

RIE-HERELGHRS

EIEF AR

BEELERATBEN3060"EiEE - KEBK
IRBLEEBRREFRORER  UXEFEAR
HERF -

RB|EHA - PR EETZRRRERE - 2%
) PR A HEDE SR B ER = R BEMOGR E o FRAPMIA A
MR EE B R 2 A BIFRERERESH ("COM") &
AR R E R E B E B R (BR MR - 3797)
ZERMNBHZNAEHRERREE - ZER
EEAMNENHERTILAESN BRTREER
M#E - ZBEBNMERPTRERBIHN - &R

o

ETEHHENERYE RERENMHSLE
Mo ZBEESOZEREE(CER) AR
ER T _FEMMBOINETNLETESEMN
EMEEREBEG AP



22 SOLARGIGA ENERGY HOLDINGS LIMITED SR e RIERER D E

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HERERHSE

Social Performance
Employment and Labour Practices
Aspect B1: Employment

We comprehend that employee is not only valuable asset to the
Group but also advocates our business to achieve success. The
Group complied all relevant labour laws and regulations in Mainland
China, including but not limited to the “Labour Law of the People’s
Republic of China”, the “Labour Contract Law of the People’s
Republic of China”, the “Social Insurance Law of the People’s Republic
of China” and the “Regulation on the Administration of Housing
Accumulation Funds”. During the Reporting Period, the Group was
not aware of any material non-compliance with laws and regulations
that significantly impacted the Group concerning compensation and
dismissal, recruitment, and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits and
welfare.

The Group offers competitive remuneration, promotion opportunities,
compensation, and benefits packages to attract and retain talents.
Salaries are reviewed regularly in reference to performance appraisals
and market trends. Equal opportunity employment is strictly observed,
ensuring no discrimination based on any personal attributes. All
employment is based on personal capabilities and qualifications
regardless of race, social status, religion, gender, age, national origin,
citizenship, or any other grounds for discrimination. Our Human
Resources Department has implemented anti-discrimination training to
combat workplace discrimination.

We strive to foster a positive and healthy work environment, enhancing
the productivity and well-being of our employees. Facilities like a
football pitch and table tennis room are provided for employee
recreation.
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Total Number of Employees

As at 31 December 2023, the Group had a total of 2,884 full-time
employees 3 part-time employees, categorized by gender, age group
and geographical region as follows:

Gender 3!

Age group Fi#&

“ 340
415

1,059

1,828 1,023

1,065

RIE-HERELGHRS

1E 5 42 2

HE-_Z-_=—F+-A=1+—H8 A&EEH*H2:884
ZEBET 3RFRETL MR - FHRAR R
&g 5T

Geographical region #th &

! 12

2,874

o Aged under 25 (255%AT) ¢ Aged 46-55 (46-555%) * Mainland China e Hong Kong
cMle(®) o Female() o Aged 26-35 (26-35%%)  * Aged 56 or above (S6EERIA L) (TEA) (&#)
- emae o Aged 36-45 (36-45%%) ° (Oﬁ”}%

The overall turnover rate of the Group during the Reporting Period
was 46.8% and the details categorized by gender, age group, and
geographical region are shown as follows:

WMEA - NEBEERAEE46.8% ' TR
TR AR HEESMAEEENT

Turnover rate' Unit 2023
Pl =Y B —2=-=
By Gender & 1% Bl
Male e Percentage AL 49.9%
Female Z Percentage EFaasd 41.5%
By Age Group R F iR AE B
Aged 25 or below 25 AT Percentage AL 100.0%
Aged 26-35 26-357% Percentage AL 59.7%
Aged 36-45 36-455% Percentage AL 30.8%
Aged 46-55 46-555% Percentage Ekasd 13.5%
Aged 56 or above 565% 3 A £ Percentage AL 11.4%
By Geographical Region Rt E & 5
Mainland China AR A b Percentage Epsd 47.0%
Hong Kong aBB Percentage AL 16.7%
Other Hi Percentage ERid 0.0%
Note: (=
1. The employee turnover rate is calculated by the total number of employee 1. BIMALEDIREMBEHNO LT R AR

turnover during the Reporting Period divided by the total number of
employees at the end of the period. The percentage may exceed 100%.

HARETHHEAE ZAE LA SBBASZA -
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Product and Service Quality Control
Aspect B6: Product Responsibility

The Group prioritizes customer satisfaction and loyalty, ensuring
this through rigorous quality control at every stage of production.
Procedures and policies are established to govern all sorts of claims
and complaints. The Group adheres to complying with the laws and
regulations related to health and safety, advertising, labelling, and
privacy matters relating to products and services provided and methods
of redress, including but not limited to the “Patent Law of the People’s
Republic of China”, and the “Copyright Law of the People’s Republic
of China”. We were not aware of any material non-compliance issues
that violated the relevant laws and regulations during the Reporting
Period.

Quality Assurance

The Group’s Quality Control Department conducts routine quality
inspections, verifying that our products meet customer specifications
and quality benchmarks. The Group always puts “Guaranteeing
Product Quality” in the first place. For any returns or exchanges due
to product defects, the Quality Control Department will re-inspect the
returned products and make the appropriate course of action based
on the cause of the defective products. During the Reporting Period,
0.0003% of sold or shipped products were recalled due to safety and
health reasons.

After several years of unremitting efforts by the Group, our
international advanced testing capabilities have been strictly
infiltrated into the production and production of modules. With the
continuous continuous enhancement of testing capabilities and strict
implementation to these standards have elevated the quality of our
components. During the Reporting Period, we have obtained the
laboratory accreditation certificate (Certificate No.: CNAS L16766)
issued by China National Accreditation Service for Conformity
Assessment (the "CNAS"), demonstrating that our Photovoltaic Testing
Center has officially entered the nationally recognized international
laboratory team.
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During the Reporting Period, the Group has received product
certification from TUV SUD for our N-type TOPCon photovoltaic
modules. The acquisition of the TUV SUD product certification signifies
that our N-type modules have met the safety regulations required
for the European market, playing a key role in the development and
promotion of our overseas business. The TUV certification is a safety
mark specifically tailored for component products by the German TUV,
and it is highly authoritative. Obtaining this certification means that
our photovoltaic modules will be more widely recognized in the global
market.

Our N-type TOPCon photovoltaic module was honored with two
prestigious awards, the “N-type TOPCon Golden Module Award”
and the “Technology Innovation Award” in the 2023 MolePV Golden
Leopard Award. These awards are the industrial recognition of the high
efficiency components of our N-type TOPCon photovoltaic modules.
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Key highlights of our N-type photovoltaic module include:
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High efficiency and stability

Reliable quality

\ilt
Tk

1 7]

jm]
an

High-quality service

Our module has industry-leading quality assurance, offering a standard 25-year/30-year
linear power warranty for single-glass/double-glass module products. The module’s
annual degradation rate is low, with the first year at 2% and subsequent years at only
0.55% (single-glass)/0.45% (double-glass) per year. The first-year degradation rate of
N-type products is smaller than 1%, and it is guaranteed that the output power after
30 years will not be less than 87.40% of the original power.
BMMAGEAETEELNEERE  RER /S WHENEMRHIZEF 30
FHREDMEER ZEHNERRERE  E—F/2% BENFHEREHF
0.55% (B 3%),0.45% (BH) - NREME—FRAE/NM% - RBEH HIHEE30
FHANERREDE#87.40% °

All our products have passed 104 test items, and the finished module products have
performed excellently in enhanced testing, meeting 3 to 10 times the IEC standard
environmental test requirements.
BHMAENERBBB/TI04ERAER Kot EREERAATRRLHE
mRIECEERF S ZRNIE10ME -

We provide high-quality service throughout the entire process, including pre-sale, in-

sale, and after-sale stages.
B ER%

BEMEREBETFRHSEENRY  RESH EPNERER -

Over the years, the Group has strictly controlled product quality, with
a quality control system that covers the entire production process and
traceability, consistently ranking at the forefront of the industry in
terms of quality.

Customer Service and Complaints Management

The Group values customer feedback as a motivation for ongoing
enhancement of our product and services. The Group endeavor to take
timely action to resolve the issue and take effective corrective measures
if any complaint is received. The Quality Control Department will also
conduct regular discussions and reviews to prevent the same incident
from happening. During the Reporting Period, there was a total 26
cases of complaints received by the Group and all are properly handled.
In addition, the Group was not aware of any other material complaint
or damage claim on safety and health reasons of our product and
service quality from our clients.

Privacy Protection

The Group acknowledges the privacy protection of individuals and
business data to strengthen mutual trust with our clients. We have
formulated relevant policy that only authorized personnel from relevant
departments are permitted to collect, access, and manage confidential
and sensitive information. All employees are prohibited from making
copies or disclosing confidential information to third parties without
prior approval from management or clients.

SER AEEBEBIEZERMED  BEREER
EEEREMIMERAENREZHER  £mE
FEIRRLLEITERS

PR L 1R & 2
AEBEEREFPORE - WAL IER T 52 T+ H M
EMMRENE S - AEEH B RERRTH
FRORFE RE - 3 7E UK B A (AT GR B SR EE RO AU IE
e o mEES AR E B IR W R A
MIEREEMHBEREE - HERARN AEEEKHE
26R A TARFCHERIE - o AEE
TAMEREMNLZE2RBEREREANRSEEES
EHNEREPRFRBERRE -

HERE

AEBEERREBEAREBEERNLE - A0
HEPMERE - RMGIETHBAKREK  REHRH
ERPTHY IR AE A BT BE U SR - Fh A0 E IR M AN B
BRER - KREEEEBRFPELEMAE  BILFAA
ETHEIME=ZFHBEREER -



32 SOLARGIGA ENERGY HOLDINGS LIMITED B3 &82IRIZRBRA R

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HERERHSE

Protection of Intellectual Property

Intellectual property is an essential asset to the Group, and we maintain
a zero-tolerance policy towards infringement upon the intellectual
rights of others. Also, the Group raises employees’ awareness of
intellectual property protection through internal publicity and employee
training from time to time.

Upholding the Business Ethics in the Workplace
Aspect B7: Anti-corruption

The Group is committed to achieving the highest possible fairness,
openness, and integrity standards. We strictly comply with the laws and
regulations, including but not limited to the “Anti-Unfair Competition
Law of the People’s Republic of China”, the “Anti-Money Laundering
Law of the People’s Republic of China” and the “Criminal Law of
the People’s Republic of China.” During the Reporting Period, the
Group was not aware of any case of breaching the relevant laws and
regulations relating to corruption, bribery, extortion, fraud, or money
laundering nor concluded legal cases regarding corrupt practices
brought against the Group or our employees.

The Group strictly implements various operating procedures and codes
of conduct to regulate the work ethics of the Group’s employees.
They are required to declare potential conflicts of interest. To prevent
corruption in our supply chain and business partners, the Group has
included a clause in the transaction contract, stating that the supplier
shall not provide any direct or indirect benefits to the Group in any
form for any reason. We also require our suppliers, construction units
and relevant persons in charge of the project to sign an integrity
declaration.

To further combat fraud and prevent corruption occur within the
Group, we have established a whistle-blowing policy to allow our
stakeholders to report any suspected corruption or unethical behaviors.
Whistleblowers would be assured of fair treatment including protection
against unfair dismissal and victimization and their identity will be kept
confidential.

In recognition of the importance of ongoing education in preventing
corruption, the Group is contemplating the introduction of anti-
corruption training provided to directors and all employees. This
initiative aims to reinforce the understanding of ethical standards and
legal compliance, fostering a culture of integrity across all levels of the
organization.
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Caring for the Community
Aspect B8: Community Investment

The Group prioritizes community investment, particularly in supporting
the elderly, education, and social welfare sectors. We have donated
around RMB410,000 towards various areas, which included
contributing RMB177,000 to the Solargiga Fund account ("5t E &Ik
F") of the Municipal Charity Federation ("M Z&Z4€") as the "2023
Three-Nil Elderly Support Project Fund" (“2023F = AEHKIEE
% "); donating RMB20,000 to establish a library corner for Kulongtai
Central Primary School (“FEE&FO/NE") in Zhong'an Town,
Beizhen City; helping alleviate poverty in Qumarleb County, Qinghai
Province, by purchasing over RMB127,000 worth of cordyceps and
yak food products from the county; installing 25 street lamps in Shifo
Village, Beizhen, with a total cost of RMB50,000; and making other
donations amounting to over RMB35,000. Additionally, we encourage
our employees to participate in community activities, including:

Dress Casual Day 2023

A traditional fundraising event hosted by the Community Chest (the
“Chest"”) for three decades, it invites office workers and students to put
on their comfortable casual outfits on this special day and raise funds
in support of community needs. In 2023, the Chest partnered with the
Hong Kong Police Force’s Child Protection Campaign, to enhance public
awareness on child protection. The Group is thrilled and takes great
pride in supporting the Chest’s endeavors. We have made donations
and encouraged our employees to wear their preferred casual outfits
on the event day.

Looking forward, the Group is committed to seeking opportunities to
give back to the community. Our goals include promoting sustainable
living, offering love and support to underprivileged groups, and
upholding our role as a socially responsible entity.
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Description
it

Relevant Section of
this Report
ABEEBAED

Aspect B2: Health and Safety
EEB2: EFHELT S
General Disclosure

— R

KPI B2.1
A 4 48 A 5 12 B2

KPI B2.2
A 42 45 A FE 1R B2.2

KPI B2.3

7 41 45 U 2 B2.3

Aspect B3: Development and
Training

JE[HB3 : % & 415 5
General Disclosure

— R

KPI B3.1
A 4 45 A FE 12 B3.1
KPI B3.2

B 52 A IR 1R B3.2

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards

ERRBELZE2TIERSEAREREBE PR EEBLEN:
(@ B%E: &
(b) BTHETABEAZEMEBEZREHNNE R

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year

BE=FEBRERFE)EFRAITHMOABRELE

Lost days due to work injury
RIEGEARIEAR

Description of occupational health and safety measures
adopted, how they are implemented and monitored
TR B X R E T 2R A RMEBRITHE
RITE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities
BRI EERITIIEM B A A R aEm SR - a1
EIbEED

The percentage of employees trained by gender and
employee category
RUERREEEAESHZIREREBS L

The average training hours completed per employee by
gender and employee category

ZURREBRNE D  BSREETKRIINFHEH

Social Performance: Health
and Safety Management

HEeRH - REEXE2ER

Social Performance: Talent
Training Management

HEgRE:ATEIER
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Relevant Section of

Aspects Description this Report
BmE # ot AR EEBED
Aspect B4: Labour Standards
JEEB4 - 4T A
General Disclosure Information on: Social Performance:
Prevention of Child Labour
(@) the policies; and and Forced Labour

— AR R

KPI B4.1
B8 42 45 R IR 1R B4
KPI B4.2

P52 45 M E 1R B4.2

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to preventing child and forced labour

BRABT I E T ks fl 55 T : HERE P ET R
BT

@ BE: &k

(b) BTFHETABEATENHBERRRINER

Description of measures to review employment practices to
avoid child and forced labour

5 AR R O A0 FE HE LA S B T RIS T

Description of steps taken to eliminate such practices when
discovered

ot B BB R IE R BB R A RIS R AT R IR A B
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Description

i

Relevant Section of
this Report
AR EEBED

Aspect B5: Supply Chain
Management

JEE]B5 : {1 fE #2 & 1F
General Disclosure

—RWE

KPI B5.1

8 4 45 95 12 B5.1

KPI B5.2

8§t 45 I 12 B5.2

KPI B5.3

8§t 45 I 12 B5.3

KPI B5.4

78 45 I 12 B5.4

Policies on managing environmental and social risks of the
supply chain
ERHEENRE RS E R BUR

Number of suppliers by geographical region

miwEE DN HERHE

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and monitored
M BREREERNIED  MEARTERIENNHERS
HE URBBEHTRERTE

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored
BB H R ERONRIE R SRE R HE -
N RBERITRERFE

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored

AR SRR B R R (2 (8 2 A IRIRE dn S IR TG RO 1B - JA
RIEBARITRERGE

Social Performance: Supply
Chain Management
HERE HERER
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Aspects
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Description
iR

Relevant Section of
this Report
ABEHBAED

Aspect B6: Product
Responsibility

/B EIB6 - in & 1T
General Disclosure

—RIKE

KPI B6.1

75 45 M5 1R B6.1

KPI B6.2
B 52 45 I 15 B6.2
KPI B6.3
B 52 45 IR 15 B6.3
KPI B6.4
B 4 I 15 B6.4
KPI B6.5

7§ 45 M5 15 B6.5

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress
FHEMREERNBRBNERELS B REREIL
BEE AR T AR

(@ HE: &
(b) BTHBETATEAZEMEBEZRBHNER

Percentage of total products sold or shipped subject to recalls
for safety and health reasons

EEdREXERAHTRAZ 2 REREBHMARKNE
pald

Number of products and service related complaints received
and how they are dealt with

BEREAREREREORFEREUREEITE

Description of practices relating to observing and protecting
intellectual property rights

Tl B 4 S T AR [T AN R EE AR R R B 1B 1
Description of quality assurance process and recall
procedures

HAESRTFEBRIEREREKEF

Description of consumer data protection and privacy policies,
and how they are implemented and monitored

HMEBEEENRERLBERE  UEREERTRERS
Pz

Social Performance: Product
and Service Quality Control

HEREEMRREE
1

=
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Description
it

Relevant Section of
this Report
ABEEBAED

Aspect B7: Anti-corruption

/B HB7 kBT
General Disclosure

— R

KPI B7.1

B %2 48 IR 1R BT

KPI B7.2
A 42 48 A5 1R B7.2
KPI B7.3

B 52 45 5 1R B7.3

Aspect B8: Community

Investment
JE[HBS : #1|B K&E
General Disclosure

—RWE
KPI B8.1
A 42 48 5 12 B8

KPI B8.2
A 4 45 A FE 12 B8.2

General Disclosure Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering

ERAMLEHE xR BFEREREN:
(@ B%E: &
(b) BTHETABEAZEMEBEZREHNNE R

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases
RERPALBTASHEEERBYEEENETHFAR
BB RFRER

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored
M BB R EBRER - ARMBERITRERG X

Description of anti-corruption training provided to directors
and staff
HAlREERETREMNRESEI

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests
FENMBER2HERTREEMEHEZTEMNWEREESRE
B E R R E B

Focus areas of contribution
EFER#EE

Resources contributed to the focus areas

EHEITHRBRBHAER

Social Performance:
Upholding the Business Ethics
in the Workplace

HERE - EIIESMEBST
mEER

Social Performance: Caring
for the Community

HEeRE - BEER
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